FNR3020 Professional Practice in Natural Resources (1 credit)
Fall 2025

Instructor: Mr. Scott A. Sager
130 Newins-Ziegler Hall
sasager@ufl.edu / 352.317.7675

Class Hours:  Thursdays, 8:30-10:25 in Newins-Ziegler 219
Office Hours: as arranged

Overview: This course is intended to prepare you for a successful, enjoyable career as a natural
resource professional. Major sections of this course address...

- finding your first job (resume and cover letters, identifying and applying for
jobs, and interview skills);

- professional development (associations and organizations, licensing and
certifications, etc.);

- and addressing professional conflicts (conflicts of interest, office politics,
work/life balance, etc.).

Student Learning Objectives:
By the end of this course, the student will be able to:
1) identify, and prepare the necessary materials to apply to, a professional position
2) connect with an appropriate network of professionals
3) identify professional conflicts and describe approaches to address them

Pre-Requisites: junior- or senior-standing, FRC or NRC major

Evaluation of Student Performance:
20% Resume and Cover Letter
20%  Professional Networking
20%  Certification Review
20%  Professional Situation Review
20%  Workplace Evaluation

Grading Scale (points):
A=90.0-100 B+=86.7-89.9 B=83.7-86.6 B-=80.0-83.6
C+=76.7-79.9 C=73.7-76.6 C-=70.0-73.6
D+=66.7-69.9 D=63.7-66.6 D-=60.0-63.6 E=<60.0

Further information on UF grading policy can be found at
https://catalog.ufl.edu/UGRD/academic-regulations/grades-grading-policies/.
Recognize that grades on Canvas are not “official, and are only intended to be
informative. Final grades are at the exclusive decision of the instructor.
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Attendance:

Textbook:

Assignments:

Attendance is mandatory... missing more than one lecture will result in a reduction of
one letter-grade. Further information on UF attendance policy can be found at
https://catalog.ufl.edu/UGRD/academic-regulations/attendance-policies/.

All required materials will be provided.

No credit will be given for assignments submitted late. “Late” is defined as arriving after
the prescribed date/time. All assignments are to be completed individually — reference
materials may be used, but not other students.

Academic Honesty: As a student at the University of Florida, you have committed yourself to uphold the

Software Use:

Honor Code, which includes the following pledge: “We, the members of the University
of Florida community, pledge to hold ourselves and our peers to the highest standards
of honesty and integrity.” You are expected to exhibit behavior consistent with this
commitment to the UF academic community, and on all work submitted for credit at the
University of Florida, the following pledge is either required or implied: "On my honor, |
have neither given nor received unauthorized aid in doing this assignment."

It is assumed that you will complete all work independently in each course unless the
instructor provides explicit permission for you to collaborate on course tasks (e.g.
assignments, papers, quizzes, exams). Furthermore, as part of your obligation to uphold
the Honor Code, you should report any condition that facilitates academic misconduct
to appropriate personnel. It is your individual responsibility to know and comply with all
university policies and procedures regarding academic integrity and the Student Honor
Code. Violations of the Honor Code at the University of Florida will not be tolerated.
Violations will be reported to the Dean of Students Office for consideration of
disciplinary action. For more information regarding the Student Honor Code, please see:
http://www.dso.ufl.edu/sccr/process/student-conduct-honor-code.

All faculty, staff and students of the university are required and expected to obey the
laws and legal agreements governing software use. Failure to do so can lead to
monetary damages and/or criminal penalties for the individual violator. Because such
violations are also against university policies and rules, disciplinary action will be taken
as appropriate.

Services for Students with Disabilities: The Disability Resource Center coordinates the needed

accommodations of students with disabilities. This includes registering disabilities,
recommending academic accommodations within the classroom, accessing special
adaptive computer equipment, providing interpretation services and mediating faculty-
student disability related issues. Students requesting classroom accommodation must
first register with the Dean of Students Office. The Dean of Students Office will provide
documentation to the student who must then provide this documentation to the
Instructor when requesting accommodation.
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0001 Reid Hall, 352-392-8565, https://disability.ufl.edu/

Campus Helping Resources: Students experiencing crises or persona problems that interfere with their
general well-being are encouraged to utilize the University’s counseling resources. The
Counseling and Wellness Center provides confidential counseling services at no cost for
currently enrolled students. Resources are available on campus for students having
personal problems or lacking clear career or academic goals, which interfere with their
academic performance.

- University Counseling and Wellness Center, 3190 Radio Road, 352.392.1575,
www.counseling.ufl.edu

o counseling services
o groups and workshops
o outreach and consultation
o self-help library
o wellness coaching
- U Matter We Car, www.umatter.ufl.edu
- Career Connections Center, first floor Reitz Union, 352.392.1601,
https://career.ufl.edu
- Student Success Initiative, http://studentsuccess.ufl.edu
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Detailed Schedule:

Week Content

21 August introductions, course mechanics, professional basics
28 August L NO CLASS
4 September Flr::c.ilnng(;ur resumes and cover letters — purpose, formatting, what to include
11 September irst o finding the right job, applying, interviewing
18 September marketing yourself — your professional profile and social media
25 September job mechanics — dress, schedules, preparation, being impactful
2 October finding your motivation, work/life balance
9 October | Succeeding at | NO CLASS
16 October | Your First Job | dealing with co-workers
23 October NO CLASS
30 October professionalism — ethics, managing conflicts of interest, liability
6 November engaging with professional organizations — good and bad
13 November societies, associations, and organizations — the ecosystem
20 November Developing certification, registration, licensure — what, how, benefits and burdens
27 November | Professionally | NO CLASS
4 December NO CLASS
8-12 December Finals Week

Assignment Details:
- all assighments are evaluated for both technical content and professional writing/presentation
- all assignments are due as described... late submissions will receive no points

Resume and Cover Letter (20 points)
- submit four items by Wednesday 24 September at midnight, via email:
o your “comprehensive” resume (must be in Word)

o a specific job posting you would like to apply for (pdf, screenshot, etc.)
o acover letter specific to that position (must be in Word)
o aresume specific to that position (must be in Word)
- submissions will be graded and returned... re-submit for re-evaluation and improved
grade through Thursday 4 December at midnight (no points if initial submission is late)

Professional Networking (20 points)
- due by Thursday 4 December at midnight
- during the Fall term (21 August-4 December) attend five professional events for natural
resource-focused organizations, and submit a “selfie” via email...
o these must be in-person events, where you have the opportunity to network... they can
be workshops or trainings, general meetings, or similar

o atleast one must be a national-, multi-state-, or state-level meeting
o atleast two must be student club/organization meetings

Professional Situation Review (20 points)

- due by Thursday 6 November, via Canvas
- review a challenging professional situation, and respond to the questions



Certification Review (20 points)
- due by Thursday 4 December, via email

- identify two professional licensures, registrations, and/or certifications relevant to your
desired career path, and briefly describe why you believe these will be useful
o these need to be specific to the natural resources career path (examples will be
provided)
- for each, develop a plan for getting certified... what are the minimum requirements and
how you will meet them (including when you expect to meet them)

Workplace Evaluation (20 points)
- due by Thursday 4 December, via Qualtrics online survey
- consider what your “perfect job” might be, which types of natural resource positions
might match those desires, and respond to the questions




